BOROUGH OF WATCHUNG
MAYOR & COUNCIL AGENDA

DECEMBER 2, 2021 | 7:30 P.M.

THIS MEETING WILL BE HELD IN-PERSON AND BROADCASTED LIVE VIA ZOOM. PUBLIC
COMMENTS MAY BE SUBMITTED IN-PERSON, THROUGH ZOOM , OR VIA EMAIL TO THE
BOROUGH CLERK.

BELOW ARE INSTRUCTIONS:

To call into the meeting, dial 1 (646) 558-8656. It will prompt you for a meeting ID. Type 9950139008 7#.
You do not need a participating ID, just press #.

To access the meeting using a smart phone or computer, you can download the Zoom app from the app store for
free. You have to type in the meeting ID 99501390087 or click on https://zoom.us/j/99501390087 Please enter
your full name. :
To submit your public comments in writing, please mail them in or send an email before 6:00 P.M. by the meeting
date to the Borough Clerk at publiccomment@watchungnj.gov :

MAYOR'S STATEMENT: This meeting is being held in compliance with the Open Public Meetings Act,
under the provisions of N.J.S.A.10:4-6 et seq., notice of the time and place of this meeting was given by
way of the Revised Annual Meeting Notice to the Courier News, Echoes Sentinel, the Star Ledger, posted
at Borough Hall and on the Borough’s website. Public Comments will be accepted in-person, through zoom
or by email to the Borough Clerk. For those joining through Zoom, please note that upon arrival you are
automatically muted. If you wish to speak during the public portion, you will need to click on the “raise
your hand” feature. For those joining us through the conference call line, you will need to press *6 to unmute
yourself.

SALUTE TO THE FLAG AND A MOMENT OF SILENCE FOR OUR SERVICE MEN AND
WOMEN, SERVING HOME AND ABROAD

ROLL CALL:

Robinson [ ] Goodloe[ ] Eisenberg Knegten[ ] Jubin [ | Martino[ ] Hayeck [ ]

PROCLAMATION Michael Stein
REPORTS OF STANDING COMMITTEES:

Administration & Finance

Police

Public Works / Buildings and Grounds
Public Affairs:

b=

Environmental

Recreation

Historical

Board of Health
5. Fire

6. Laws/Ordinances

Page 1 of 4


https://zoom.us/j/99501390087
mailto:publiccomment@watchungnj.gov

BOROUGH OF WATCHUNG
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REPORTS — OTHER:

7. Engineer

8. Police Chief

9. Fire Department

10. Rescue Squad

11. Emergency Management
12. Attorney

13. Clerk

14. Administrator

15. Youth Services

16. Planning Board

17. Municipal Alliance

18. Library Advisory Board
19. Traffic and Beautification

A public portion is held prior to Council action for comments of agenda items only, another public portion is held
at the end of the meeting for general discussion.

PUBLIC PORTION / AGENDA ITEMS ONLY

Individuals commenting are limited to 3 minutes per person, and will not be permitted to speak again until everyone
has had an opportunity to speak. For those joining us through Zoom, please note that upon arrival you are automat-
ically muted. If you wish to speak during a public portion, you will need to click on the “Raise your hand” feature.
For those joining us through the conference call line, you will need to press *6 to unmute yourself. If a group is
represented by an attorney, the attorney will be given 5 minutes to make the presentation for the group.

DISCUSSION

UNFINISHED BUSINESS

NEW BUSINESS

REPORTS & CORRESPONDENCE: Matters listed within this section have been referred to members
of the Borough Council for reading and study, are considered to be routine and will be enacted by one
motion of the Council.

Acknowledging Receipt of the following Borough Reports:

Mayor and Council Meeting Minutes November 4, 2021

Page 2 of 4



BOROUGH OF WATCHUNG
MAYOR & COUNCIL AGENDA

DECEMBER 2, 2021 | 7:30 P.M.

Recreation Commission Meeting Minutes September 1, 2021
Traffic and Beautification Meeting Minutes November 10, 2021
Police Department Monthly Activity Report October 2021
Engineer Capital Project Status Report November 2021

Acknowledging Receipt of the following Correspondence:

#46- Township of Warren, 11/22/21 re: Notice of Introduction, Ordinance No. 21-24 “ An Ordinance to

Amend Section 16-5 Entitled General Regulations of Chapter 16 Entitled Zoning of the Revised Gen-
eral Ordinances of the Township of Warren by the Addition of New Subsection 16-5.38 Entitled
Electric Vehicle Supply / Service and Make-Ready Parking Spaces and also Amending Section 7-3
Entitled Parking of Chapter 7 Entitled Traffic by Amending Subsection 7-16.12 Entitled Public Park-
ing Spaces for Electric Charging Stations.” ¢: M&C, JD

CONSENT AGENDA RESOLUTIONS: The resolutions listed below were submitted to the Governing
Body for review and will be adopted by one motion.

R1:

R2:

R3:

R4:

R5:

R6:

R7:

Authorizing Purchase Orders over $2,000 — Idemia (PD- LiveScan maintenance & support)
Northeast Communications Group (Improvements to network infrastructure)
Lawsoft, Inc. (PD-support & maintenance for CAD/NIBRS Interface)
Shack Shine (Texier House Holiday Lights)

Authorizing and Establishing an Internet Usage, Communications/Social Media and Phone Policy
to Borough’s Personnel Policies and Procedures Manual

Authorizing Winter Holiday Display Application — St. Mary-Stony Hill Church
Authorizing Extension of Grace Period for 2021 Added and Omitted Assessment Bills
Waiving Delinquent Interest for Property at 633 Valley Road, Block 7100/ Lot 1.01
Waiving Delinquent Interest for Property at 437 Johnston Drive, Block 6501/ Lot 4

Authorizing Styrofoam Collection

NON-CONSENT AGENDA ITEMS: Items listed below will be individually addressed and acted upon
accordingly. Council reserves the right to refer an item to any Committee for further review and discussion.

RS:

Approving the Amended and Restated Application for a Financial Agreement for Long Term Tax
Exemption Pursuant to N.J.S.A. 40A:20-1, et. seq. for Inclusionary Housing Project on Property
Known As 291 Bonnie Burn Road, Block 7403/ Lots 5 and 10, and Block 7402/ Lots 19.01 and
19.02 — Filed by Bonnie Burn Redevelopers Urban Renewal, LLC.
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BOROUGH OF WATCHUNG
MAYOR & COUNCIL AGENDA

DECEMBER 2, 2021 | 7:30 P.M.
ORDINANCES ON FIRST READING

Introduction of Ordinance OR:21/12 “AN ORDINANCE APPROVING THE FINANCIAL
AGREEMENT BETWEEN THE BOROUGH OF WATCHUNG AND BONNIE BURN
REDEVELOPERS URBAN RENEWAL, LLC (formerly STERLING WATCHUNG, LLC)
UNDER THE LONG-TERM TAX EXEMPTION LAW (N.J.S.A. 404:20-1, ET SEQ.) FOR AN
INCLUSIONARY HOUSING PROJECT ON PROPERTY KNOWN AS 291 BONNIE BURN
ROAD IDENTIFIED AS BLOCK 7403, LOTS 5 AND 10 AND BLOCK 7402, LOTS 19.01 AND
19.02 ON THE TAX MAP OF THE BOROUGH OF WATCHUNG

(Public Hearing to be held on December 16, 2021)

R9:  Introduction of Ordinance OR: 21/12 —An Ordinance Approving and Authorizing the Execution of
the Financial Agreement with Bonnie Burn Redevelopers Urban Renewal, LLC.

R10: Authorizing Salary Adjustment for Deputy Clerk — Regina Angelo

R11: Authorizing Shared Service Agreement for Resale of Commodities / Related Services with County
Department of Public Works

R12: Authorizing Borough Clerk to Forward Mayor and Council Meeting Agendas & Supporting Docu-
mentation to Councilmembers Elect

PUBLIC PORTION - GENERAL DISCUSSION

Individuals commenting virtually or from comments submitted in writing will be limited to 3 minutes per person, and will not be
permitted to speak again until everyone has had an opportunity to speak. For those joining us through Zoom, please note that
upon arrival you are automatically muted. If you wish to speak during a public portion, you will need to click on the “Raise your
hand” feature. For those joining us through the conference call line, you will need to press *6 to unmute yourself. If a group is
represented by an attorney, the attorney will be given 5 minutes to make the presentation for the group.

ADJOURNMENT

The next regular meeting of the Mayor and Council is scheduled to be held on December 16, 2021 at 7:30
P.M.
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BOROUGH OF WATCHUNG
RESOLUTION: R1

WHEREAS, Scction 2-25.13 of the Code of the Borough of Watchung requires that
contracts for purchases or services involving more than two thousand dollars be awarded by a
resolution of the Mayor and Council.

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of
Watchung, County of Somerset, State of New Jersey, that the Purchasing Agent be authorized
to issue Purchase Orders as follows:

Vendor: IDEMIA, 5515 East La Palma Ave, Anaheim, CA 92807
Item: | LiveScan Maintenance and Support, Coverage: Nov 2021-Oct 2022
Total Price: $3,930.57

Charged to: 1-01-190-273

Vendor: -. Northeast-Communications Group, 24 ville, NJ 08620
Item: . Improvements to Network Infrastru

Total Price: $4,490.00 ‘

Charged to: 1-01-610-203

Vendor:: Lawsoft, Inc., 15 Hambur: dale, NJ 07403

Item: - Support and Maintenance fo D BRS Interface

Total Price: $5,400.00

Charged to: 1-01-190-273 ‘

Vendor: Shack Shine
Item: Texier Hou:
Total Price: $4.032.50
Charged to:

2 Willow Streey, Byund Brook, NJ 08805
g w Lig

Wendy Robinson, Council President

Keith S. Balla, Mayor

ADOPTED: DECEMBER 2, 2021
INDEX: PURCHASING
C: B. HANCE




BOROUGH OF WATCHUNG
RESOLUTION: R2

USAGE, COMMUNICATIONS/SOCIAL MEDIA, AND CELLULAR PHONE POLICY

WHEREAS the Borough shall by resolution amend from time-to-time Personnel Policies
and Procedures to maintain compliance with applicable Federal and Staie employment related law.
The amendments to the Borough’s personnel policies and procedures adopted pursuant to this
resolution’ shall be applicable to all officials, appointees, employees, prospective employees,
volunteers and independent contractors of the Borough. In the event there is a conflict between
these rules and any collective bargaining agreement, personnel services contract or Federal or
State law, the terms and conditions of that contract or law shall prevail. In all other cases, these
policies and procedures shall prevail. -

WHEREAS, it is the policy of the Borough to treat emp

in a manner consistent with all applicable employment laws/ag4 *

limited to Title VII of the Civil Rights Act of 1964, as ﬁ i by th
1972, the Age Discrimination in Employment Act, the
Labor Standards Act, the New Jersey Law Aga S @ atlon

Disabilities Act, the Family and Medical Leave Ac ious Employ
&New Jersey Ci rvice Act,)
lice Departiient personnel

the Public Employee Occupational Safety and
matters,) the New Jersey Workers Compensatipn ¥ut,.th % @alonsolidated Omnibus Budget
Reconciliation Act (COBRA) and the Oggn Pub ici g and, .

d prospective employees
ations including, but not
al Opportunity Act of
York Act, the Fair
ericans with
Rrotection Act,

(the New Jersey Attorney General’s guidelifies witl

WHEREAS, the Borough Has detcgnTiidsatthere is a 1} for amendments to certain
sections of the personnel poligfes 4@ £ sure thg® employees and prospective
employees are treated in a mannesconsigtent egulations.

WHEREAS, ing B chy ugh employees to access a vast array of
information resour/gRd ickpati : i

resources. With tha
Borough from the ri
concerming 4

ge. This policy provides rules and regulations
tual working hours.

) dfia/social media use, both professional and personal, is
a popula : e, friends, foster relationships and create a complex group
owever, these methods of communication and networking
opportunities enges for public entities in management of its employees and
workplace; and,
of communication dxg ction. The effect of employee usage of social media, may not only
impact the individual g€, but may also impact the image of the public entity by whom they are
employed. This poli¢y provides practical guidelines to employees when participating in online
social media activities and is in no way intended to inhibit or prevent employees from expressing
their personal views when engaging in social media for personal use, during non working hours.

WHEREAS, the Borough has a legitimate interest in preventing distractions, lost time and
lost productivity due to their employees’ personal use of cell phones. Conversely, employees have
a right to utilize their cellular telephones to make and receive emergency telephone calls and to
engage in critical, quality of life activitics as defined herein. This policy provides reasonable
guidelines for the use of cellular telephones and associated accessories during actual working
hours, while respecting the realities of the technological world in which we live in, and the
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BOROUGH OF WATCHUNG
RESOLUTION: R2

necessity to commumcate using such medes of technology.

BE’ IT RESOLVED the following policies shall replace any existing internet usage;
communications media/social media; and, cellular telephone usage policies presently existing in
the Borough’s last adopted version of the Personnel Policies and Procedures Manual, and any
supervisory supplement, as the case may be.

Internet Usage Policy

The Borough provides Internet access to its employees in order to maky avallable a vast array of
information resources and to allow participation in and access tg caning County and State
resources. =

g but not limited to
able federal, state
information while

Employees must comply with all policies adopted by the
policies regarding prohibition of discrimination and ha
and local laws, including laws governing the transmisg
accessing the Internet. <

Employees who are using the Internet may not?

. Use the networksygg makg uRaythor ntry into other computational,
informational g i tion Ervice NgRpsources;
. Distribute Jci s

. ttempiA @' p /ui- sflipment or software;

arassingor defamatory;

jliggal activity, including violation of copyright or
¥ in A manner inconsistent with Borough’s tax-
APation; and/or

are, fonts, templates or scripts

cell "phofigRand 1 icagdns. Any Borough e-mail, voice mail, text messaging,
computer, C% #llitcrnet are for official business and usc for non-business purposes
is prohibited. Rie f mail and internet messages are official documents, and may be
subject to the pro New Jersey Open Public Records Act, N.J.S.A. 47:1A-1, et seq.

All data stored on an ansmitted through Borough media is the property of the Borough. For
purposes of this policy, “Data” includes “electronically-stored files, programs, tables, data bases,
audio and video objects, spreadsheets, reports and printed or microfiche materials which serve a
Borough business purpose, regardless of who creates, processes or maintains the data, or whether
the data is processed manually or through any of the Borough’s mainframe, midrange or
workstations; servers, routers, gateways, bridges, hubs, switches and other hardware components
of the Borough’s local or wide-area networks.”

Employees should have no expectation of privacy while using Borough equipment, including
computers or cell phones.
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BOROUGH OF WATCHUNG
RESOLUTION: R2

The Borough reserves the right to monitor, obtain, review and disclose all e-mail messages, text
messages, cell phone media, internet communications, computer files, voice mail and Internet
messages on the computer and communications systems of the Borough as deemed necessary and
appropriate: By using the Borough’s E-Mail, computer systems, cell phone/text messaging, voice
mail and the Internet, each user agrees that the Borough has unrestricted access and the right to
disclose all information communicated or stored on the E-Mail, cell phone/text messages,
computer systems, voice mail and the Internet for any security, health, employment or other
legitimate, business reasons. Legitimate reasons also include systems maintenance, message
routing, retrieval of business information, trouble-shooting hardware and software problems,
preventing system misuse, protecting confidential proprietary information, insuring compliance
with software license policies and complying with legal apg@#fesylatory requests for
information. E-mail shall not be used to harass, torment or dlspar other party. Offensive and
harassing communications are unacceptable and prohibited. - : '

Employees of the Borough are required to use the assig Q icipal g account for ALL
Borough business and correspondence. The use of g w accoun ANY Borough
business or during business hours is strictly prohibijd# axcesare hereby 3@@ged that if they
conduct work-related business on their per | phones, or Wpkr personal
Communication Media, it is also subject to the firov Public Recgrds Act.

Except in emergency situations or as part
employees are prohibited from takin
recordings of any crime scenes, traffje’crasii
or occurrences with any personal #

20 E
S 1es

d or regular or permitted duties,
gs, digital images, or audio
e, or job related incidents
gaging device, audio recorder
regarding any law enforcement
_ with any device pursuant to or in
are subject to applicable laws, code guidelines
ogal. Employees who have recorded any
Fdevice shall notify their supervisor as soon
as practical. F - & emergency situation” involves a sudden and
unforeseen Q ces or-tuc resulting state that calls for immediate action,
assistangg ief, ccidents, crimes and flight from accidents or crimes.

or cellular telephone. This sectiok alsd
related activities. Any phoi
violation of this sectiog
or directives concg
photographs, image

Employ i
of any cri
occurrences t
any person, entity ¥
wr1tten consent of t

rashes, arrestees, detainees, people or job-related incidents or
al or agency analog or digital device, camera or cellular phone to
ymedia or Internet outlet whether on or off duty without the express
fich Administrator,

Communication Media/ Social Media Policy

The Borough’s Communication Media/ Social Media are the property of the Borough and, as such,
are to be used for legitimate business purposes only. For purposes of this Communication
Media/Social Media Policy, “Communication Media” includes all electronic media forms
provided by the Borough, such as cell phones, smart phones, computers, electronic tablets, access
to the internet, voicemail, email, and fax. Employees are restricted from accessing or using the
Borough’s Communication Media/Social for personal purposes during company time on company
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BOROUGH OF WATCHUNG
RESOLUTION: R2

equipment without prior authorization from the Administrator to do so.

The Boroi;'gh respects the individual privacy of its employees. However, employee
communications transmitted by the Borough’s Communication Media/Social Media are not
private to the individual. All Communication Media/Social Media and all communications and
stored information transmitted, received, or contained in or through such media may be monitored
by the Borgough. The Borough reserves the absolute right to access, review, audit and disclose all
matters entered into, sent over, placed in storage in the Borough’s Communication Media/Social
Media. By using the Borough’s equipment and/or Communication Media/Social Media,
employees consent to have such use monitored at any time, with or out notice, by Borough
personnel. The existence of passwords does not restrict or eliminat Bgpugh’s ability or right
to access electronic communications. However, the Borough gt require the employee to
provide its password to his/her personal account. ’

However, nothing in this social media policy prevents e is(her own personal
Communication Media/Social Media during the e yrs to engage or
participate in protected concerted activities purggh ational La 8 Relagions Act.
Protected concerted activities include when a £SSEes group cofy with the
employer; forms, joins or helps a labor organizgtior [ICOs, or prepares ##r group action;
or speaks on behalf of or represents other employses, Nev eds,£mployees are encouraged to
resolve workplace grievances internally issigmyith their supervisor and/or the
Administrator, and are asked to refrain {R M naterials on Communication
Media/Social Media that can be vig ed asy , {Ig@hing, intimidating, or that
could create a hostile work envirg sex, @iSability, religion or any other
status protected by law if the employee chbosdg (028 . ievances using Communication
Media/Social Media.

h’SN\Comm$aicgtion Media/Social Media for legitimate

use Boroudls Communication Media/Social Media any

, @ gaoighn violation of any Borough rules or policies.
ads ¥

Employees can on,
business purposes. R
way that is def
Examples

fude sexually-explicit messages; unwelcome
proposif any other message that can be construed to be harassment
or JdigfEaoi Bip” actual or perceived age, race, religion, sex, sexual
orientatiOgRae i iy jession, genetic information, disability, national origin,
ethnicity, ¢ Sihtus, or any other legally recognized protected basis under federal,
state, or loca s, or ordinances. Further, discriminatory remarks, harassment,
bullying, threats O4g id similar behavior that is not tolerated in the workplace are also not
acceptable through \{mgtinication Media/Social Media, whether same is performed on the
Borough’s equipment @pon the employee’s own personal Communication Media/Social Media.

All employees, who have been granted access to electronically-stored data, must use a logon 1D
assigned by the Borough. Certain data, or applications that process data, may require additional
security measures as determined by the Borough. Employees must not share their passwords; and
each employee is responsible for all activity that occurs in connection with their passwords.

Information security is necessary to protect the Borough’s information (data and software) from
accidental or intentional unauthorized disclosure, modification, or loss. Information security is
managed under guidelines dealing with identification, authentication, authorization, production
environment, and ability to audit. All employees should be familiar with such security measures
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BOROUGH OF WATCHUNG
RESOLUTION: R2

adopted by the Borough.

All employees may access data only for which the Borough has given permission. All employees
must take appropriate actions to ensure that Borough data is protected from unauthorized access,
usc or distribution consistent with these policies. Employees may not access or retrieve any
informatién technology resource and store information other than where authorized. All Borough
data must be stored centrally as required by the Borough. This provides greater security and
ensures backup of all Borough data is performed.

Employees must not disable anti-virus and other implemented security, ggftware for any reason, in
order to minimize the risk of introducing computer viruses ipt@tC¥§orough’s computing
environment.

Employees may not install or modify ANY hardware device ware ication, program code,
either active or passive, or a portion thereof, without Y ission from the
Borough. Employees may not upload, download, or g ercial software or
i b the Borough.
Employees shall observe the copyright and licendfiTs ) giications and

' Picdglly authorized. Workstation
ed by unauthorized employees.
digdl. The foregoing includes but is
) Address, Gateway and DNS

settings and configurations and network setting
Internet security settings (where applicalele
not limited to the systems Network I
addresses, etc.

Social Media and its uses in p
information posted on a
following guidelines ji#
authorized by Borg#
through the use of ¢
their work and itis i

Y liteq@ @ xpanding each year, however,
dblic; thegtore, employees must adhere to the
cial media. Only those Employees directly
social media activity during work time
edia/Social Media, as it directly relates to

e disseminated only to individuals with a need and a
t assurance that appropriate security of such information
ation includes, but is not limited to the transmittal of personnel

confidential, pro
confidential inform.

ensitive information also includes criminal history information,
ication, and intelligence and tactical operations files.

No Borough employe€ shall post internal working documents to social media sites. This includes,
but is not limited to, screenshots of computer stations, pictures of monitors and/or actual
documents themselves without the prior approval of the Borough Administrator. In addition,
employees are prohibited from releasing or disclosing any photographs, pictures, digital images
of any crime scenes, traffic crashes, arrestees, detainees, people or job related incident or
occurrence taken with the Borough’s Communication Media/Social Media to any person, entity,
business or media or Internet outlet whether on or off duty without the express written permission
of the Borough Administrator. Except in “emergency situations, “Employees are prohibited from
taking digital images or photographs with media equipment not owned by the Borough
Administrator.
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BOROUGH OF WATCHUNG
RESOLUTION: R2

For purposes of this section, an “emergency situation” involves a sudden and unforeseen
combination of circumstances or the resulting state that calls for immediate action, assistance or
relief, and may include accidents, crimes and flights from accidents or crimes and the employee
does not have access to the Borough’s Communication Media/Social Media. If such situation
occurs, employee agrees that any images belong to the Borough and agree to release the image to
the Borough and ensure its permanent deletion from media device upon direction from the
Borough. =

No media advertlsement electronic bulletin board posting, or any other communication accessible
via the Internet about the Borough or on behalf of the Borough,ethrough the use of the
Communication Media/Social Media may be issued unless it hag g gen approved by the
Borough Administrator or his/her designee. Specifically, emplo ge forbidden from using the
Borough’s Communication Media/Social Media to impersona eleyer; to make statements
on behalf of the employer without authorization; and/or to that can be construed
as establishing what the employer’s official position opfsglicy i Jgeeoarticular issue. In
addition, employees are prohibited from placing or po; the employer’s
Communication Media/Social Media or the emp _ 4@ cither during
working or non-working hours, any employer-ré al, sensitive or WiBer employer
information of a proprietary nature, including But notJg grenimployer recordg®or documents,
trade secrets, internal reports, tips based on nsided on that may be considered insider
trading, screenshots of computer statio pand/or actual documents of the
employer, any photographs, pictures, dig

Because authorized postings pla the use of the Borough’s
Communication Media/ dja w ‘ ¥ Borough’s return address, any
information posted on g d adhere to all of the Borough’s standards and
policies. ‘

All users are s that they originate or forward using the
Borough’ _ j 01a1 Vicetla. Misrepresenting, obscuring, suppressing, or

; % unication Media/Social media is prohibited. “Spoofing”
that is appears to be from someone else) is prohibited.

s regarding copyrights, trademarks, rights of public Boroughs and
other third-partg§ . se of the Borough’s name, logos, service marks or trademarks
outside the coursd
strictly prohibited.
references to the sour
communications. '

Imize the risk of a copyright violation, employees should provide
f information used and cite copyrighted works identified in online

To the extent that employees use social media outside their employment while engaging in
protected concerted activities as defined above, employees will not be subject to discipline or
retaliation for expressing views, opinions, and/or facts surrounding the Borough’s employment
policies. For all other communications by employees on personal social media sites in which
matters related to the Borough are discussed, employees must add a disclaimer on the front page
stating that the posting does not express the views of the Borough, and that the employees are
expressing their own personal views. For example: “The views expressed on this website/web log

are mine alone and do not necessarily reflect the views of my emplover.” The disclaimer must be
Page 6 of 9
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BOROUGH OF WATCHUNG
RESOLUTION: R2

placed in a prominent position and repeated for each posting that is expressing an opinion related
to the Borough or the Borough’s business, with the exception of postings and social media
communicdtions by employees engaging in protected concerted activities. Employees are advised
that if they post information on social media that is in violation of either the terms and conditions
of the withir;l social media policy, or in violation of federal, state, or local laws, the disclaimer will
not shield them from disciplinary action. However, no retaliation or discipline will result if and
when employees are engaging in protected concerted activity, and/or choose to report
inappropriate social media activities to the Borough Administrator or his/her designee.

If employées choose to identify themselves as a Borough employee on
accounts and even those that do not should be aware that he or she 3 viewed as acting on
behall’ of the Borough; as such no employee shall knowing épresent themselves as a
spokesperson of the Borough, post any comment, text, photo n\ deo or other multimedia
file that negatlvely reflects upon the Borough, expresses \- detrimental to the
Borough’s mission or undermine the public trust or is ingf @- OT offen s, other individuals
or to the public in regard to religion, sex, race orgfatiohdl origin. Bo employees are
encouraged to exercise extreme caution posting mifprm or in
situations where they can be readily identified as#8

ir personal social media

communications by employees engagingsip protect
or other terms and conditions of employi}
Borough employees have the right to€ngag§

Nothmg in these policies is demgned to 1terv§re R csiraid, or prevent social media
u

Employees that maintain persona wees Ghprliing by way of example, but not
limited . to, Facebook, Ing Twitter,~ TRy Jj’ inked B, WhatsApp, Snapchat, Pinterest,
Reddit, Slack, You ”" gged, \Nex@oor, Deviantart, Quora, Google+, Meetup,
ReverbNation, Flix gfSigRebe, 6 ds wikchRe aringBridge, Wattpad, Viadeo, Crunchyroll,
Skyrock, VK, Ello, . al;Class s, SoundCloud, Bubbly, Flickr, We Heart
It, Influenster, Fi CollegeHumor, Gaia Online, MocoSpace,
CouchSur , MeetMe, Ravelry, Care2, YY, Vero, Medium,
ption on such sites that would constitute a violation of the
wm¥Cssed or published using any other medium or in any
Mrases, photographs, images or any kind of information on
nds for the imposition of disciplinary action against the employee

a personal

if the words, hs, images or information adversely reflects on the employee’s
fitness for duty of 1 violation of the personnel policies of the Borough.
Departments that use sggfal media are responsible for complying with applicable federal, state and

county laws, regulatidns and policies. This includes adherence to established laws and policies
regarding copyright, record retention, the Freedom of Information Act (FOIA), the Open Public
Records Act (OPRA) N.J.S.A. 47:1A-1, et seq., First Amendment privacy laws, Open Public
Meetings Act (OPMA), otherwise known as the “Sunshine Law” and information security policies
established by the Borough, its administrators, departments and governing body. The Webmaster
shall download, on a monthly basis, all social media posts, comments and account information as
a permanent archive.

Employees representing the Borough on social media outlets must identify themselves by name
and when relevant, by role in the Borough’s municipal government. All municipal policies are
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BOROUGH OF WATCHUNG
RESOLUTION: R2

applicable to interactions on social media sites when acting in an official capacity and representing
the Borough.

The ofﬁcia}l: webmaster shall monitor content on all social media sites to ensure adherence to the
Social Media Policy for appropriate use, message and branding consistent with the goals of the

Borough.

Cell I"hox_w Usage Policy:

Because cell phones can present a distraction in the workplace,
productivity, personal cell phone usage shall be limited to work-rela
activities” only, during actual working hours. Nothing in this p 0
- from utilizing their cell phone, at their own discretion, duringgfit

and during non-working hours. <

Iting in lost time and
Mgritical, quality of life

shall prohibit an employee -
times and meal times,

Cell phone usage shall include placing ‘and elephone
receiving/reviewing text/SMS messages, digi ‘ geaphy, accessi
applications, including games, on a cellular ted] Rivith the use o
supported by the cellular telephone; for examplé, wirgless speakerd.

“Critical, quality of life activities” includgactivik 'e\@a
care professionals who cannot be reachedqis: al/Or AT

from a child’s educational facility ipthe evggIy

members in the event of an emerg n, -
While at work, employepsiiiioscted tg S

general, cell phones s sed, whig

, placing and
Bvehsites  and
accessory

unications with service or health
ours, receiving/placing a call

o/discretPhl in using personal cellphones. In
could pose a security or safety risk, or when

they distract from
.
. peratitgequipment.
. ng the internet or gaming during work hours.
. pfcrsonal tasks.
. ditor work tasks.
» Do uring meetings.
» Dono Yo record confidential information.
e Do not Pnc accessories such as “air-pods”, “headphones”, or “wireless

- speakers.”

We realize the cell phes can be great tools for our employees. It is permissible for employees to
use cell phones when:

« Making or receiving work calls in the appropriate place and situation to do so; and,
« For other work-related communication, such as text messaging or emailing in appropriate
places and situations.

Improper use of cell phones may result in disciplinary action. Continued use of cell phones at
inappropriate times or in ways that distract from work may lead to having cell phone privileges
revoked. Cell phone usage for illegal or dangerous activity, for purposes of harassment, or in ways
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BOROUGH OF WATCHUNG
RESOLUTION: R2

that violate any other Borough policy will result in disciplinary action, up to an including
termination.

NQW, THEREFORE, BE IT RESOLVED, by the Governing Body of the Borough of
Watchung; County of Somerset, State of New Jersey that the above amendments to the Personnel
Policies and Procedures Manual are hereby adopted. '

BE IT FURTHER RESOLVED, that the Borough Administrator and all
managerial/supervisory personnel are responsible for these employment practices. The Borough
Administrator, in consultation with the Borough’s Labor Counsel, shall be responsible for the
implementation of the policies and procedures in this manual.

BE IT FURTHER RESOLVED, that the Borough A4 ; ﬁi' ator shall ensure that each
employee subject to the amendments be provided with a cop¥f thisN§ n.

endy, Robinson, Co resident

ADOPTED: DECEMBER
INDEX:
C:
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BOROUGH OF WATCHUNG
RESOLUTION: R3

WETEREAS, the Borough of Watchung has received a Winter Holiday Display Appli-
cation which has been reviewed by the Borough’s Zoning Officer and Borough Clerk; and

WEEREAS, Governing Body of the Borough of Watchung, County of Somerset, State
of New Jcifsey wishes to authorize said display application at the recommendation of the Bor-
ough. o '

NOW THEREFORE BE IT RESOLVED, by the Mayor and Council of the Borough
of Watchiing, County of Somerset, State of New Jersey that the usc gfthe Village Green for a
Winter Holiday Display is authorized for the intended use as notéd below and is hereby ap-
proved for:

1. St. Mary-Stony Hill Church to display a Nativi Dagember 3, 2021
through January 6, 2022. ' v

certificate and payment of all Bor-

2. Af)proval subject to having an acceptable insuran

ough application fees.

%Lb\)
endy Robinson, Council Member

Keith S. Balla, Mayor

ADOPTED: DECEMBER 2, 2021
INDEX: MISC.,,
C: LM, PD




BOROUGH OF WATCHUNG
RESOLUTION: R4

WHEREAS, the 2021 added & omitted assessment bills were mailed in October; and
WﬁEREAS, due to a new tax assessment software being implemented this year, property

owner names and addresses were not upciated on the added tax bills for properties that were sold;

and

WHEREAS, the new property owners have receiv quent notices and have

requested an extension of time to pay based upon this being rst bil] that.they have seen.
NOW, THEREFORE BE IT RESOLVED by th

Watchung, County of Somerset, State of New J

to extend the grace period for the 2021 added d

and Council of the Borough of
{ollector is hereby authorized
ert bills to December 29, 2021

as per NJ State Statute provisions.

Wendy Robinson, Council President

Keith 8. Balla, Mayor

ADOPTED: DECEMBER 2, 2021
INDEX: FINANCE-MISC.
c. B. HANCE, D. GAEBELE




BOROUGH OF WATCHUNG
RESOLUTION: RS

WI;EREAS, a property located at 633 Valley Road, also known as Block 7100 Lot 1.01
was sold durlng the time the sewer bills where mailed and the new homeowner did not receive the
bill; ;

WHEREAS, the new homeowner haé paid the bill after receiving a delinquent notice; and

WHEREAS, the homeowner is requesting that the $7.44 invde

quent interest be waived

due to them never receiving the original bill
NOW, THEREFORE BE IT RESOLVED by tic

Watchung, County of Somerset, State of New Jersey th:

burse the property $7.44 in interest that was ags€ss r the delinqient payment.

Y
Q

Wendy Robinson, Council President

Keith S. Balla, Mayor

ADOPTED: DECEMEBER 2, 2021
INDEX: FINANCE-MISC.
C: B. HANCE, D. GAEBELE




BOROUGH OF WATCHUNG
RESOLUTION: Ré6

WHEREAS, a property located at 437 Johnston Drive, also known as Block 6501 Lot 4,

made thei![rftax payment by mail; and

WHEREAS, due to post office issues, the payment was not received by the borough; and

WHEREAS, it has been determined that the property owners should not pay delinquent
: ~

interest and the tax payments have been made in full.

NOW, THEREFORE BE IT RESOLVED by the andh\Council of the Borough

of Watchung, County of Somerset, State of New Jersey thaythe Tax Col sgtorys authorized to re-

imburse the property owners at 437 Johnston Drive,

Y

<> Wendy Robinson, Council President

M terest that was assessed for the

delinquent payment.

Keith S. Balla, Mayor

ADOPTED: DECEMBER 2, 2021
INDEX: FINANCE-MISC,
C: B. HANCE, D. GAEBELE



BOROUGH OF WATCHUNG
RESOLUTION: R7

WHEREFEAS, the Environmental Commission of the Borough of Watchung, in an effort
to enhance community awareness of and promote sustainable practices in an ecologically safe
manner, believes it is in the best interest of the residents of the Borough of Watchung to estab-
lish a Styrofoam Recycling Program; and

WHEREAS, the Governing Body of the Borough of Watchung wishes to authorize said
Styrofoam Recycling Program, as recommended by the Environmental Commission, to be
managed in collaboration with the Department of Public Works.

AN

NOW THEREFORE BE IT RESOLVED, by the Mayor,
of Watchung, County of Somerset, State of New Jersey that a Sg¥rofo

ouncil of the Borough
Recycling Program is

BE IT FURTHER RESOLVED, that the Styrof
in accordance with the attached Styrofoam Regyeling Prog:

%
¥

6\ Wendy Robinson, Council President

Regfcling Program be conducted
icy.

Keith S. Balla, Mayor

4

ADOPTED: DECEMBER
INDEX:; MISC., GREEN TEAM,
C: LM, ENVIORN. COMM.




BOROUGH OF WATCHUNG
RESOLUTION: R8

APPROVING THE AMENDED AND RESTATED APPLICATION FOR A FINANCIAL
AGREEMENT FILED BY BONNIE BURN REDEVELOPERS URBAN RENEWAL, LLC (formerly
STERLING WATCHUNG, LLC) FOR A LONG-TERM TAX EXEMPTION PURSUANT TO N.J.S.A.
40A4:20-1, ET SEQ. FOR AN INCLUSIONARY HOUSING PROJECT ON PROPERTY KNOWN AS
291 BONNIE BURN ROAD IDENTIFIED AS BLOCK 7403, LOTS 5 AND 100 AND BLOCK 7402,
LOTS 19. 01 AND 19.02 ON THE TAX MAP OF THE BOROUGH OF WATCHUNG

WHEREAS the Local Redevelopment and Housing Law, N.J.S.A. 40A:12A-1, et seq., as
amended and supplemented (“LRHL”), provides a process for municipalities to participate in the
redevelopment and improvement of areas in need of redevelopment; and =~

WHEREAS, the Borough acts as redevelopment entity
redevelopment plans and carrying out redevelopment within the Borgu

e purpose of implementing
pursyant to the LRHL; and

supplemented (“LTTEL”) establishes a payment jif li ] g for the use of municipalities and
urban renewal entities to assist with the developmext o 2 heed of redevelopment including

applications on behalf of the Boro 3 i ith a recommendation to the Council of the
Borough of Watchung (the “Counc. i i

} and Phillip Properties, Inc. (“Phillip™) are the
ers”) known as 291 Bonnie Burn Road, Watchung, New

WHEREAS, on June 7, 3048, pursuant to Resolution R10:06/07/18, the Council authorized the
Mayor and Council to enter into a settlement agreement with Fair Share Housing Center, Inc. in the matter
captioned [n the Matter of the Borough of Watchung (Mt. Laurel), Docket No. SOM-L-902-15, to confirm
Watchung’s compliance with its affordable housing obligations, which designated the Property as a site for
affordable housing and the Borough’s primary affordable housing compliance mechanism; and '

WHEREAS, on June 7, 2018, pursuant to Resolution No. R11:06/07/18, the Mayor and Council
directed the Borough of Watchung Planning Board (the “Planning Board™) to conduct a preliminary
investigation to determine whether the Property should be designated as an area in need of redevelopment
according to the criteria set forth in the LRHL; and

WHEREAS, on August 21, 2018, the Planning Board held a properly noticed public hearing at
which the Borough planner presented findings resulting in a determination to recommend to the Council

that the Property be designated as a non-condemnation area in need of redevelopment, memorialized by
Resolution No. PB18-R(8, adopted on September 18, 2018; and




WHEREAS, on October 4, 2018, pursuant to Resolution No. R11:10/04/18, the Council
designated the Property as an Area in Need of Non-Condemnation Redevelopment (the “Redevelopment
Area™); and :

WHEREAS, on December 6, 2018 via Ordinance No. OR:18/20, the Borough adopted a
redevelopment plan (the “Redevelopment Plan™), providing for the redevelopment of the Redevelopment
Area;and *:

WHEREAS the Property is in the Redevelopment Plan area and is subject to the Redevelopment
Plan; and s

WHEREAS on December 6, 2018 pursuant to Reselution No. R9:12/06/18, the Borough
condltronally designated BNE- Watchung, LLC (“BNE”) as the redeveloper_of the Property conditioned
upon the Borough and BNE entering into a Redevelopment Agreement and a Pinancial Agreement; and

WHEREAS, on April 18, 2019 via Ordinanee No. OR:19/05,<the Council amended the

and

| he Property with the
Planning Board designated as PB19-01 (“Application”), which wx§ subsequently deemed complete and
Planning Board hearings related to the Application commenced r; and

WHEREAS, prior to the conclusion of thé.Plass ing B
May 5, 2020, BNE’s counsel advised the Planning a
Owners; and

for the Application on or about
inated its contract with the Property

WHEREAS, on May 19, 2020 i oaxd voted to dismiss the Application without
prejudice and adopted a resolution ¢onfi Juge Y6, 2020; and

WHEREAS, the Borough and\BNE ter into a Redevelopment Agreement under the
LLHRL or a Financial Agre and

WHEREAS, ¢n Jdly 13, 2028, thd Property Owners filed an action against the Planning Board as
a result of the dismiss in the matter captioned Karka Investments, Inc. and Phillip
Properties Inc. v. The Bor Watchyng Planning Board, Docket No. SOM-L-806-20 (“Litigation™);

and

WHEREAS, at the request of the Property Owners on November 19, 2020, by way of Resolution
R8:11/19/20, the Borough conditionally designated the Property Owners as redeveloper of the Property for
purposes of the Planning Board Application and the approval process; and

WHEREAS, at the request of the Property Owners on December 17, 2020 via Ordinance No. OR
20/06, the Borough adopted an Ordinance further amending and clarifying the Redevelopment Plan; and

WHEREAS, on February 23, 2021, the Property Owners and the Planning Board entered into a
settlement agreement to dismiss the Litigation and allow the Planning Board Application to continue to be
heard by the Planning Board; and

WHEREAS, thereafter, the Property Owners entered into a contract of sale to sell the Property to
Sterling Watchung, LLC (now Bonnie Burn Redevelopers Urban Renewal, LIC); and

WHEREAS, on or about March 12, 2021 Sterling Watchung, LLC provided the Mayor and
Council with information regarding its development experience and qualifications; and thereafter, advised
the Council of its proposal to develop an inclusionary housing project containing six (6) residential

2



buildings, consisting of not more than two hundred thirty (230) total rental units, of which not more than
one hundred eighty-four (184) will be market-rate units and not more than forty-six (46) will be affordable
housing units; one clubhouse building; and other related improvements on the Property (the “Project’)
consistent with the Redevelopment Plan; and

WHEREAS, by way of correspondence dated April 12, 2021, Karka and Phillips and Sterling
Watchung, . LLC requested that the Borough conditionally designate Sterling Watchung, LLC as
Redeveloper of the Redevelopment Area;-and

WHEREAS, on May 20, 2021, pursuant to Resolution No. R5:05/20/2021, the Borough
conditionally designated Sterling Watchung, LL.C (now Bonnie Burn Redevelopers Urban Renewal, LLC)
(“Conditional Redeveloper™) as the redeveloper of the Property; and

- PN
WHEREAS, pursuant to Resolution No. R5:05/20/2021, Conditfongl Redeveloper was permitted
to convert to an urban renewal entity or assign said redeveloper seléctigh and designation to an urban

renewal entity controlled by Conditional Redeveloper; and

WHEREAS, pursuant to Resolution No. R5:05/20/28 i ion wadsgonditioned upon the
Conditional Redeveloper and the Borough entering into,4 Re€
Agreement under the LTTEL (Payment in Lieu of Téd 4m )
aunthorizing Resolution or Ordinance, acceptable to both partie ¥ ninety (90) days of the adoption of
Resolution No. R5:05/20/2021; and

WHEREAS, after receiving the approval ofthe w-dersey, Conditional Redeveloper
converted to the urban renewal entity named Bynni¢ Bi lopers Urban Renewal, LLC (the

‘WHEREAS, the Conditi nation as redeveloper was transferred to
Redeveloper by operation of law afid & i il Resolution No. R5:05/20/2021; and

14% of AGR for years ! O any
and

30, all ub ect to the statutory staged increases as required by the LTTEL

WHEREAS, at the request’of the Redeveloper, on June 17, 2021 via Ordinance No. 21:08, the
Council adopted an Ordinance further amending and clarifying the Redevelopment Plan; and

WHEREAS, on October 28, 2021 the Redeveloper obtained from Planning Board a preliminary
site plan approval authorizing the development of the Project as an inclusionary housing project; and

WHEREAS, on November 3, 2021, after consultation and collaboration with the Borough and its
professxonals Redeveloper has filed an Amended and Restated Application seeking the approval of a 30-
year long term tax exemption for the Project under the LTTEL with a payment in lieu of taxes program
based upon 13% of AGR generated by the Project for years 1 through 15, and 15% of AGR for years 16
through 30, all subject to the statutory staged increases as required by the LTTEL (the “Amended
Application™); and

WHEREAS, the Amended Application contains documentation with respect to the Project,
estimated total development costs, estimated time schedule for commencement and completion of the
Project, and conceptual plans; and




WI—IEREAS, on November 22, 2021, pursuant to Resolution No. R10:11/22/2021, the Borough
extended the conditional redeveloper designation until December 3, 2021; and

WHEREAS, the Council has evaluated the Amended Application together with the information
provided by Redeveloper regarding its qualifications, capabilities, experience, and expertise; and

WHEREAS, under all of the circumstances, the Borough has determined that the Project qualifies
for the long-term tax exemption under the LTTEL; and

WHEREAS, the Mayor has recommended the approval of the Amended Application; and,

WHEREAS, the Council has reviewed the Amended Application and seeks to approve it.
5 N

exemption for the Project with a payment in lieu of taxes program
the Project for years 1 through 15, and 15% of AGR for years 1
and '

BE IT FURTHER RESOLVED by the Council ofhe
redeveloper designation contained in Resolution No. R10:11
2022 in order for the Borough and Redeveloper to finglize the
Agreement for the Project.

_ wflaﬂim, Council Member

18 hereby extended to January 31,
ment Agreement and Financial

Keith S. Balla, Mayor

ADOPTED: DECEMBER 2, 2021

INDEX: CODE, PLANNING,
' GENERAL CODE, C.TAYLOR
C: ‘ B. HANCE, T, SNYDER,




BOROUGH OF WATCHUNG
RESOLUTION: R9

BE IT RESOLVED that Ordinance OR:21/12 entitled:

“AN ORDINANCE APPROVING THE FINANCIAL AGREEMENT BETWEEN
THE BOROUGH OF WATCHUNG AND BONNIE BURN REDEVELOPERS
URBAN RENEWAL, LLC (formerly STERLING WATCHUNG, LLC) UNDER THE
LONG-TERM TAX EXEMPTION LAW (N.J.S.A. 404:20-1, ET SEQ.) FOR AN
INCLUSIONARY HOUSING PROJECT ON PROPERTY KNOWN AS 291 BONNIE
BURN ROAD IDENTIFIED AS BLOCK 7403, LOTS 5§ AND 10 AND BLOCK 7402,

LOTS 19.01 AND 19.02 ON THE TAX MAP OF THE BOROUGH OF WATCHUNG”
Public Hearing December 16, 2021

Borough Clerk is hereby authorized and directed to pub¥ id ordinance according to
law with a notice of its introduction and passa ing ang of the time and place
when and where said ordinance will be furthér c% ( passage

: jetro artlno Council Member

Keith S. Balla, Mayor

ADOPTED: DECEMBER 2, 2021

INDEX: CODE, PLANNING,

C: GENERAL CODE, C. TAYLOR
T. SNYDER, B. HANCE,



BOROUGH OF WATCHUNG
RESOLUTION: R10

NOW THEREFORE BE IT RESOLVED, by the Mayor and Council of the Borough
of Watchuffg, County of Somerset, State of New Jersey that the salary of Deputy Clerk, Regina

Angelo, be hereby adjusted to $61,381.00, with an effective date of December 16, 2021.

Keith Wayor
DATE: DECEMBER 2, 2021
INDEX: MISC,,

C: FINANCE :




BOROUGH OF WATCHUNG
RESOLUTION: R11

AUTHORIZING EXECUTION OF A REVISED SHARED SERVICE AGREEMENT FOR THE
RESALE OF COMMODITIES AND OTHER RELATED SERVICES WITH THE SOMERSET
COUNTY DEPARTMENT OF PUBLIC WORKS

W[:IEREAS, the County of Somerset is a leader in the concept of shared services as
evidenced by a history of Inter-local Services Agreements; and

WHEREAS, the Borough of Watchung entered into a Commodity Resale Agreement
with the County of Somerset originally on January 12, 2012, in accordance with P.L. 2007; C.63,

Uniform Shared Services and Consolidation Act, and the terms of apagreement, copy of which is
on file with the Clerk of the Board; and

WHEREAS, the County of Somerset has issqeg ¢d comtract under the
Commodity Resale System #201SCCRS, modifying the grigi} 36t to be

WHEREAS, the Borough of Wgtchung

Daryl Eisenberg Knegten, Council Member

Kcith S. Balla, Mayor

ADOPTED: DECEMBER 2, 2021
INDEX: FINANCE MISC., PURCHASING
C: W. HANCE, ENGINEERING,




BOROUGH OF WATCHUNG
RESOLUTION: R12

RESOLUTION AUTHORIZING AND DIRECTING THE BOROUGH CLERK TO FORWARD
MAYOR AND COUNCIL MEETING AGENDAS AND SUPPORTING DOCUMENTATION TO
COUNCIL MEMBERS ELECT

WHEREAS, it has been the policy of the Mayor and Council of the Borough of Watchung to
promote the efﬁciel:lt; transition from outgoing elected officials to those newly elected; and

WHEREAS, while it has been the policy of the Mayor and Council to allow newly elected officials,
‘once the election results have been certified by the County Clerk, to attend Executive Session conducted
by the Mayor and Council at the public meetings, current legal counsel has raised concerns relating to the
possibility of a claim of waiver of the attorney-client privilege and the possible implications of the same;
and “ -

WHEREAS, the Mayor and Council wish to continie to “foster teahspard
efficient transition between the outgoing and newly elected ‘Council Mem ers"within t
concerns raised by legal counsel. :

, and promote an
confines of the

Watchung, County of Somerset State of New Jersey that the Boro h is hereby authorized and
directed to forward Mayor and Counenl Meeting Agendas and supportl ial e:ri__d‘_‘documentation to

e attorney client privilege and the
ho.have not yet taken office will not
taKing office; and

unmedlately

Ronald Jubin, Council Member

Keith S. Balla, Mayor

ADOPTED: DECEMBER 2, 2021
INDEX: MISC.
C:
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